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MENTAL HEALTH
in the Workplace

A psychologically healthy workplace is a respectful and productive environment
that makes every reasonable effort to promote and protect the mental health of employees.

~9 are responsible for protecting

Employers ! the health and safety
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effectively

6/ (7] O

BENEFITS OF A PSYCHOLOGICALLY HEALTHY WORKPLACE

e engagement

e morale

e satisfaction

e retention and
recruitment

¢ productivity

e absenteeism

® grievances

e health costs

¢ medical leave/disability
e workplace injuries

Employers should assess their workplace for hazards, whether physical or psychological,
then develop a plan to address and mitigate those hazards.

For more information: canada.ca/workplace-health-safety
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